ORGANIZATIONAL BACKGROUND:

WILD PAC is a bi-partisan political action committee working to elect wilderness and public lands leaders at all levels of government. Since its creation in 2001, WILD PAC has helped to elect six U.S. senators, 10 members of Congress, two governors and four state and local officials. In 2006, WILD PAC will continue to elect wilderness leaders, focusing on the closest races in the country. 

POSITION OVERVIEW: 

The Executive Director is responsible for WILD PAC's programmatic, organizational, and fund development. Leading candidates must have a proven record raising funds for electoral and political work, managing a similar size organization, building strong boards and staff, and working on electoral or issue campaigns. The Executive Director will work in the following areas: 

· Raising the financial resources needed to fund WILD PAC activities;

· Building and maintaining a strong and diverse Board of Directors;

· Coordinating WILD PAC activities with conservation and political organizations;

· Designing and implementing effective political and communications strategies;

· Hiring and supervising independent contractors and staff;

· Ensuring WILD PAC complies with all applicable state and federal laws and regulations, including managing and overseeing FEC filings.

QUALIFICATIONS:

Applicants should posses a strong commitment to WILD PAC's mission as well as significant experience related to the duties and responsibilities outlined above. A demonstrated ability in fundraising is a must, with a minimum of 3 years experience in managing political campaigns and/or non-profit organizations. Travel is required. Necessary qualities and skills include: 

· Superior organizational and leadership skills;

· Strong strategic thinking and planning abilities;

· Knowledge of conservation issues and politics;

· Keen political judgment and acumen;

· Strong oral and written communication skills;

· Understanding of operational finance and budgeting;

· Knowledge of the laws governing PACs and non-profit organizations;

· Ability to work effectively with diverse groups and organizations;

· Ability to manage and work effectively with consultants and volunteers; and

· Ability to self-motivate and work effectively within a small organization.

COMPENSATION and LOCATION:

The salary is from $55,000 to $60,000 depending on experience. The position can be located in any western state or in Washington, DC. 

APPLICATION:

Please submit a cover letter, resume, and three references to edsearch@wildpac.org. 
Applications are due by Friday, March 31, but will be reviewed on a rolling basis. 

